
 







10 Presentem la classificació original, tal i com la van elaborar els docents. Entenem que, en alguns casos, es pot 
discutir la pertinença de certs elements en una categoria o una altra. També entenem que, per alguns elements, 
aquestes dues dimensions no són mútuament excloents.   
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11 IG’s són les pautes pedagògiques (instructional guidelines) que els docents han de seguir en l’ensenyament 
dels estàndards estatals.   
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12 En aquest cas, els comentaris dels docents estan en català perquè així es van recollir en el diari de camp.  















 

 

 

 

 

 

 

 

 

 

 

 

 

13 Buddy class és una activitat d’intercanvi entre alumnes grans i petits. Cada classe té assignada una classe 
“amiga”, per a què estudiants grans i petits facin alguna activitat conjuntament.  
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14 El Read aloud és la lectura en veu alta d’un llibre, normalment relacionat amb un tema d’estudi concret. 
Aquesta activitat és planificada i es fa servir per augmentar la comprensió lectora o desenvolupar coneixement 
sobre un tema. El docent pot modelar l’ús de certes estratègies de comprensió lectora durant la lectura per 
ajudar l’alumnat en la comprensió del text.   
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15 Per exemple, els docents han de fer lectures  guiades en petits grups 2 cops per setmana durant 30 minuts. 
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Survey Responses 

Climate Snapshot 

This graph shows an overall picture of the school climate.  Higher bars indicate a more 

effective climate.  The first three blue bars represent the primary climate factors.  The 

red bar represents Trust, made from a cross-section of the three factors.  The yellow 

bars represent the school’s perceptions of the three outcomes measured by the ASC.  

 
Numerically the averages are: 

Empathy Accountability Respect Trust Safety Learning Loyalty 

4.01 3.79 3.34 3.60 3.26 4.15 3.89 
 

The total aggregate scores are: 

 Average out of 5  Percentage 

Climate Index 3.744 74.88% 

Outcome Index 3.766 75.32% 

 
(Climate index includes all the climate items; the Outcome Index is all Outcome items) 



Critical Questions 

This graph shows the three questions with the highest and lowest ratings overall.  

 

 
 



In comparing the various roles, certain “critical items” had significantly higher or lower 

scores: 

 
 

Numerically, the average scores are: 

  

18. 
People 
here 
don't 
gossip 
much 

15. When 
adults are 
not around, 
students 
behave 

3. 
People 
here do 
as they 
say 

23. 
Students 
have 
someone 
they can 
talk to 

8. If a 
student 
misbehaves, 
a teacher 
takes action 

16. The 
school's 
leaders 
care 
about me 

Student (n=255) 2.71 2.83 3.19 4.15 4.18 4.19 

Teacher/Admin 
(n=23) 3.43 2.48 4.26 4.17 4.16 4.15 

       

 



Largest Gaps 

This graph shows the items with the greatest variation in responses:  

 

 



Comparisons by Role 

This graph shows the responses sorted based on different roles of respondents; it is 

presented as a line graph for visual clarity. 

 

 
 

Here are these results numerically: 

 Empathy Accountability Respect Trust Safety Learning Loyalty 

TOTAL 4.01 3.79 3.34 3.60 3.26 4.15 3.89 

Student (n=255) 3.996 3.764 3.287 3.568 3.219 4.119 3.854 

Teacher/Admin 
(n=23) 4.302 4.164 3.957 4.025 3.812 4.464 4.377 



Comparisons by Level 

This graph shows the responses sorted based on different grade levels identified by 

respondents; it is presented as a line graph for visual clarity. 

 

Here are these results numerically: 

 Empathy Accountability Respect Trust Safety Learning Loyalty 

TOTAL 4.01 3.79 3.34 3.60 3.26 4.15 3.89 

2 (n=50) 4.35 4.13 3.65 3.84 3.63 4.29 4.11 

3 (n=54) 4.26 4.02 3.57 3.82 3.42 4.56 4.22 

4 (n=54) 3.96 3.73 3.37 3.58 3.21 3.94 3.76 

5 (n=54) 3.98 3.65 3.23 3.56 3.14 4.09 3.87 

6 (n=53) 3.51 3.40 2.88 3.17 2.77 3.80 3.44 



 
This graph shows the additional items added to the survey, graphically: 
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16 Sources of information for this section are: Six Seconds model of Emotional Intelligence 
(www.6seconds.org) and Anchorage School District SEL standards.  
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17 I think you should start you some personal questions to be able to better identify the interviewees and understand their answers. 
- Gender / Range of age/ Years of experience (how many, where?) / University degree (bachelor/master) / Other acquired training / Discipline or subject 
matter/ etc. 



 

18 Question 12. They are already part of an A_R process 
Questions 14,15,16, 17 and 18 are subsidiary of 13.  (should be 13.1, etc. ) Or in Question 13. If not, move to question 19. 



 



 

19 In your colleagues, in their behavior, relationship with students, professionality (planning, assessment, methodology, etc.). Should make it more explicit. 
In your students: in their behavior, relationship with their peers, parents or teachers, achievements and performance? 
In the school environment: in the leadership, in the coordination between teachers, in the policies, where? 
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